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Annual Security Report Overview

College of Hair Design publishes this Annual Security Report (ASR) in accordance with the Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics Act. The report describes current campus safety policies and
includes crime statistics for calendar years 2023, 2024, and 2025 for each campus.

College of Hair Design does not maintain on-campus student housing or a campus police or campus security
department. Therefore, this report does not include student-housing statistics, a missing-student notification policy, or
an Annual Fire Safety Report. The institution relies on local law-enforcement and emergency-response agencies.

Distribution and Availability

By October 1 each year, the institution provides all enrolled students and current employees with a notice that
includes the ASR’s availability, a brief description of its contents, the exact website address where it is posted, and
notice that a paper copy is available upon request.

Prospective students and prospective employees receive notice of the report’s availability, a description of its
contents, and information on how to request a paper copy. A paper copy may be requested from the compliance office
listed in this report. Questions regarding this Annual Security Report or requests for a paper copy may be directed to
the Director of Compliance and Student Services at compliance@douglasj.com or 517-853-3910.

Preparing the Annual Disclosure

The compliance office coordinates preparation of the ASR. Statistics are compiled from reports made to Campus
Security Authorities and from written requests to law-enforcement agencies with jurisdiction over the institution’s
Clery geography. A reported crime is counted according to Clery requirements based on the information available; an
arrest, prosecution, or conviction is not required.

Only sworn or commissioned law-enforcement personnel may formally determine that a reported crime is false or
baseless and therefore unfounded for Clery reporting purposes. The institution reports the number of crimes formally
unfounded by law enforcement in the applicable table.
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Campus Security Authorities and Crime Reporting

Students, employees, and visitors are encouraged to report crimes, suspected crimes, and emergencies accurately and
promptly. In an emergency or when immediate assistance is needed, call 911. Reports made to a Campus Security
Authority are evaluated for timely-warning, emergency-notification, response, and statistical-reporting obligations.

Campus Security Authorities include individuals or organizations identified by the institution as reporting contacts,
persons responsible for monitoring access to institutional property, and officials with significant responsibility for
student and campus activities. The institution designates the following positions as reporting contacts:

e School Director

e Student Services personnel

e Educators

e Financial Aid personnel

e Guest Services personnel

e Admissions Coordinators

e Director of Compliance and Student Services

e Title IX Coordinator

e Officials responsible for student discipline or other significant student and campus activities

A person may also report directly to the local law-enforcement agency with jurisdiction. Institution personnel will
assist a reporting person in contacting law enforcement when requested. When permitted by law, the reporting
person may decline to notify law enforcement.

Voluntary and Confidential Reporting

A victim or witness may request that identifying information be kept confidential. The institution will protect
confidentiality to the extent permitted by law and consistent with its obligations to provide a safe campus. Personally
identifying information will not be included in publicly available Clery disclosures. The institution may use non-
identifying information to evaluate whether a timely warning is required and to include the incident in crime statistics.

The institution does not employ pastoral or professional counselors. Individuals seeking confidential counseling or
advocacy will be referred to appropriate community resources. Confidentiality rules applicable to outside providers
may differ from those applicable to institution employees.

2/23



Hazing Policy and Prevention

The institution prohibits hazing by any student or student organization, whether or not the organization is formally
recognized by the institution. Hazing means an intentional, knowing, or reckless act committed against another person
in connection with initiation into, affiliation with, or continued membership in a student organization that causes or
creates an unreasonable risk of physical or psychological injury. A person’s willingness to participate does not prevent
conduct from being considered hazing.

For purposes of this policy, a student organization includes a club, association, team, group, or other organization in
which two or more members are students enrolled at the institution, whether or not the organization is formally
established or recognized by the institution.

Hazing may include physical abuse; forced or coerced consumption of alcohol, drugs, food, or other substances; sleep
deprivation; confinement; extreme physical activity; causing or coercing sexual acts; threats; humiliation; or requiring
another person to perform an unlawful or dangerous act.

Suspected hazing may be reported to an Institute Director, Student Services Coordinator, another Campus Security
Authority, or the Director of Compliance and Student Services, at compliance@douglasj.com or 517-853-3910.
Emergencies should be reported immediately by calling 911. Retaliation against anyone who reports or participates in
an investigation of suspected hazing is prohibited.

The institution will promptly review reports of possible hazing, take appropriate safety measures, gather relevant
information, and determine whether institutional policies were violated. Conduct that may violate the law may be
referred to law enforcement. Individuals or organizations found responsible may be subject to disciplinary or
corrective action.

APPLICABLE LAWS

Nebraska law prohibits hazing under Nebraska Revised Statute § 28-311.06. Nebraska law defines hazing as an activity
through which a person intentionally or recklessly endangers another individual’s physical or mental health or safety
for purposes connected with initiation into, admission into, affiliation with, or continued membership in an
organization. Hazing is a Class Il misdemeanor. A qualifying student organization may also be subject to a fine of up to
$10,000. Under Nebraska Revised Statute § 28-311.07, an individual’s consent is not a defense to prosecution for
hazing. Hazing-related conduct may also violate other Nebraska or local criminal laws, including laws addressing
assault, threats, unlawful restraint, sexual misconduct, and alcohol- or drug-related offenses.

HAZING PREVENTION AND AWARENESS

The institution is developing campus-wide hazing prevention and awareness programming for students, faculty, and
staff. The programming will address the institution’s hazing policy, reporting options, applicable laws, bystander
intervention, ethical leadership, and methods of building group cohesion without hazing. Additional information will
be provided to the campus community as the program is implemented.

Additional information will be available in the institution’s complete Hazing Policy.

Clery Geography

For statistical reporting, Clery geography includes campus property, qualifying non-campus buildings or property, and
public property within or immediately adjacent to and accessible from the campus. The institution currently reports
statistics in the On Campus and Public Property categories because it has not identified qualifying Non-Campus

property.
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e On Campus: property owned or controlled by the institution within the same reasonably contiguous geographic
area and used in direct support of, or in a manner related to, educational purposes.

e Public Property: public thoroughfares, streets, sidewalks, and parking facilities within the campus or immediately
adjacent to and accessible from the campus.

Incidents outside Clery geography are not included in the official Clery totals. When useful for transparency and safety

awareness, selected nearby incidents may be disclosed separately in this report and clearly labeled as supplemental

information outside Clery geography.

Campus Law Enforcement, Security, and Access

College of Hair Design does not employ sworn law-enforcement or campus security personnel and does not have
authority to make arrests. Local police agencies investigate alleged criminal offenses and provide law-enforcement
services. The institution does not maintain a written memorandum of understanding with local police for criminal
investigations unless otherwise stated for a particular campus.

Students and employees are encouraged to report crimes accurately and promptly to local police and to a Campus
Security Authority when the victim elects to report or is unable to make a report.

Access to and Maintenance of Campus Facilities

Campus facilities are open during posted business and instructional hours. Access outside those hours is limited to
authorized personnel. Keys, access credentials, and alarm information are provided only to individuals with an
institutional need. Students and visitors should not prop open secured doors or allow unknown persons to enter
restricted areas.

Campus leaders monitor lighting, doors, locks, exits, walkways, and other safety-related conditions. Students and
employees should promptly report malfunctioning locks, lighting concerns, blocked exits, or other security hazards to
campus leadership.

Security Awareness and Crime Prevention

College of Hair Design provides information concerning crime reporting, personal safety, emergency procedures,
sexual misconduct prevention, drug and alcohol policies, and available resources through orientation, written
materials, electronic communications, meetings, and periodic safety activities. Program content and frequency are
reviewed annually.

e Remain aware of surroundings and promptly leave situations that feel unsafe.

e Use well-lit and populated routes when possible and consider traveling with another person after dark.
e Secure personal belongings and do not leave valuables unattended.

e Do not admit unknown persons into restricted areas or prop open secured doors.

e Report suspicious behavior, threats, damaged security equipment, and safety hazards promptly.

e (Call 911 when there is an immediate threat or emergency.

Alcohol, Drugs, and Weapons

The unlawful possession, use, sale, manufacture, or distribution of controlled substances is prohibited on institutional
property and at institution-sponsored activities. The unlawful possession, use, or distribution of alcohol, including
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underage possession or consumption, is prohibited. Violations may result in institutional discipline and referral to law
enforcement.

The possession or use of weapons on institutional property is prohibited except as permitted by applicable law and
expressly authorized institutional policy. Students and employees should consult the applicable catalog, handbook, and
Drug-Free Schools and Communities Act materials for complete standards, sanctions, health risks, and treatment
resources.

Sex-Offender Registry Information

Information concerning registered sex offenders may be obtained through the applicable state registry and the U.S.
Department of Justice National Sex Offender Public Website at https://www.nsopw.gov/.

e Nebraska Sex Offender Registry: https://sor.nebraska.gov/

Timely Warnings

The institution evaluates reports of Clery crimes reported to Campus Security Authorities or local police to determine
whether the circumstances represent a serious or continuing threat to students or employees. When a timely warning
is required, it will be issued as soon as pertinent information is available and will contain information that can help
members of the campus community protect themselves and prevent similar crimes.

Timely warnings will withhold the names and other identifying information of victims as confidential. The decision
whether to issue a warning, its content, and its distribution will be made case by case based on the nature of the
crime, the continuing danger, and the possible risk of compromising law-enforcement efforts.

Dating Violence, Domestic Violence, Sexual Assault, and Stalking

College of Hair Design prohibits dating violence, domestic violence, sexual assault, and stalking. This section explains
the definitions used for Clery Act purposes, prevention and awareness efforts, reporting and assistance options, and
the procedures the institution follows when one of these offenses is reported. The policy applies to reports involving
students or employees, whether the reported conduct occurred on or off campus.

Institutional Prohibition and Federal Definitions

The following definitions are used for Clery Act policy and statistical reporting. Applicable state-law definitions are
summarized later in this section.

Dating violence means violence committed by a person who is or has been in a social relationship of a romantic or
intimate nature with the victim. The relationship is evaluated using the reporting party's statement and the length and
type of the relationship and frequency of interaction. It includes sexual or physical abuse or the threat of such abuse,
but excludes acts classified as domestic violence.

Domestic violence means a felony or misdemeanor crime of violence committed by a current or former spouse or
intimate partner, a person who shares a child with the victim, a person who lives or lived with the victim as a spouse or
intimate partner, a person similarly situated to a spouse under applicable law, or another person whose acts are
covered by applicable domestic or family violence law.
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Sexual assault means an offense meeting the federal reporting definition of rape, fondling, incest, or statutory rape.

Stalking means a course of conduct directed at a specific person that would cause a reasonable person under similar
circumstances to fear for their safety or the safety of others, or to suffer substantial emotional distress. A course of
conduct consists of two or more acts, which may include following, monitoring, observing, surveilling, threatening,
communicating to or about a person, or interfering with property.

For institutional purposes, consent is an informed, voluntary, and mutual agreement to engage in specific sexual
activity. Consent must be present throughout the activity, may be withdrawn at any time, cannot be inferred from
silence or a prior relationship, and cannot be given by a person who is incapacitated or otherwise legally unable to
consent. State criminal-law standards also apply and are summarized below.

Prevention and Awareness Programs

The institution provides primary prevention and awareness information for incoming students and new employees and
ongoing prevention and awareness information for students and employees. The information addresses the
prohibition of dating violence, domestic violence, sexual assault, and stalking; applicable definitions and consent;
reporting and assistance options; safe and positive bystander intervention; risk reduction; institutional procedures;
and available institution and community resources.

Safe bystander options may include creating a distraction, asking another person for assistance, checking privately with
a person who may be at risk, contacting an Institute Director, Student Services Coordinator, another Campus Security
Authority, or law enforcement, and helping a person reach a safe location. No person should intervene physically when
doing so may create additional danger.

Risk-reduction information is intended to promote safety and empowerment and does not place responsibility for an
offense on a victim. Depending on the circumstances, options may include trusting one's judgment, communicating
boundaries, staying with trusted people, arranging transportation, safeguarding personal information and devices,
documenting unwanted contact, and seeking help when behavior causes concern.

Reporting and Emergency Assistance

A report or disciplinary complaint may be submitted verbally or in writing to the Title IX Coordinator, Director of
Compliance and Student Services, Human Resources, an Institute Director, a Student Services Coordinator, or another
Campus Security Authority. Reports may also be submitted to the Director of Compliance and Student Services, at
compliance@douglasj.com or 517-853-3910. An emergency or immediate threat should be reported by calling 911.

A reporting person may notify law enforcement, receive institutional assistance in notifying law enforcement, or
decline to notify law enforcement. The institution may still review a report and take appropriate safety measures
consistent with applicable law and the person's rights. The institution will comply with valid orders of protection, no-
contact orders, restraining orders, and similar lawful orders of which it has notice.

Preserving Evidence and Obtaining Assistance

Preserving evidence may assist in proving that an offense occurred and may help in obtaining a protection order.
When safe and reasonably possible, preserve relevant messages, emails, photographs, recordings, social-media
content, clothing, documents, and other physical or electronic evidence. After a recent sexual assault, avoiding
washing, changing clothes, or disturbing the location before receiving medical guidance may help preserve evidence;
however, reaching safety and obtaining medical care are the immediate priorities. Institutional personnel will assist
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with contacting medical providers, law enforcement, counseling, advocacy, legal, visa and immigration, financial-aid, or
other community resources when requested.

Written Rights Options and Supportive Measures

When a student or employee reports dating violence, domestic violence, sexual assault, or stalking, whether the
incident occurred on or off campus, the institution will provide a written explanation of rights and options. This notice
will address evidence preservation, reporting, law-enforcement choices, protection orders, available services,
institutional procedures, and supportive or protective measures.

Supportive or protective measures may include academic adjustments, schedule changes, workplace adjustments,
transportation assistance, no-contact directives, campus-access restrictions, increased security measures, referrals to
counseling or advocacy services, and other reasonably available measures. These measures may be available whether
or not a disciplinary complaint is filed or law enforcement is notified. Requests will be kept confidential to the extent
confidentiality does not impair the institution's ability to provide the requested measure.

Confidentiality and Protection From Retaliation

The institution will protect the confidentiality of victims and other necessary parties to the extent permitted by law
and consistent with its ability to provide assistance, investigate a report, and maintain campus safety. Publicly available
Clery records and disclosures will not include personally identifying information about a victim. Information will be
shared only with individuals who have a legitimate need to know. Retaliation, intimidation, threats, coercion, or
discrimination against any person for reporting, seeking assistance, participating in a proceeding, or exercising rights
under this policy is prohibited.

Applicable Nebraska Law

Nebraska's Protection from Domestic Abuse Act defines abuse between family or household members to include
attempting to cause or intentionally and knowingly causing bodily injury, placing another person in fear of bodily injury
by a credible threat, or engaging in sexual contact or penetration without consent. Family or household members
include current or former spouses, children, current or former co-residents, people who share a child, certain relatives,
and people currently or formerly in a dating relationship. A dating relationship is a frequent, intimate association
primarily characterized by the expectation of affectional or sexual involvement and excludes a casual relationship or
ordinary business or social association. Nebraska Revised Statute 42-903.

For Nebraska sexual-assault statutes, conduct is without consent when a victim is compelled by force, threat of force,
or coercion; expresses lack of consent through words or conduct; or gives apparent consent because of deception
about the actor's identity or the nature or purpose of the act. The statute explains the degree of resistance required
and circumstances in which resistance is unnecessary. Nebraska Revised Statute 28-318. Sexual-assault offenses are
set out in Nebraska Revised Statutes 28-319 through 28-320.01.

Nebraska stalking law covers intentionally and knowingly harassing another person or the person's family or household
member with the intent to injure, terrify, threaten, or intimidate. A course of conduct is a pattern of acts over any
period of time showing continuity of purpose, and harassment means a knowing and willful course of conduct directed
at a specific person that seriously terrifies, threatens, or intimidates the person and serves no legitimate purpose.
Nebraska Revised Statutes 28-311.02 and 28-311.03.
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Institutional Disciplinary Procedures

Unless applicable law requires a different process, the institution uses the procedure described below for disciplinary
complaints involving dating violence, domestic violence, sexual assault, or stalking. The Title IX Coordinator or designee
will review the allegations and determine whether this procedure or another legally required process applies. The
parties will receive notice of the allegations, timely notice of meetings at which either or both parties may be present,
and information about available supportive and protective measures.

The parties will have an equal opportunity to identify witnesses, provide relevant information, receive timely and equal
access to information used during informal and formal disciplinary meetings or proceedings, participate in applicable
meetings or proceedings, and be accompanied by an advisor of their choice. The institution will not limit either party's
choice of advisor or the advisor's presence. Any restrictions on the extent of an advisor's participation will apply
equally to both parties.

The proceeding will be conducted by trained and impartial officials who do not have a conflict of interest or bias for or
against either party. Officials assigned to investigate, decide, or hear an appeal will receive annual training on dating
violence, domestic violence, sexual assault, stalking, and conducting a process that protects safety and promotes
accountability.

Standard of Evidence

The institution uses the preponderance-of-the-evidence standard. A person will be found responsible when the
available evidence demonstrates that it is more likely than not that the alleged conduct occurred and violated
institutional policy.

Anticipated Timeframe and Extensions

The institution will ordinarily complete the disciplinary process within 60 calendar days. The timeframe may be
extended for good cause, including the complexity of the allegations, availability of parties or witnesses, law-
enforcement involvement, school closures, or the need to obtain additional information. If an extension is necessary,
both parties will receive written notice explaining the reason for the delay and the anticipated additional time
required.

Written Determination

Both parties will be notified simultaneously in writing of the result, the rationale for the decision, any sanctions
imposed as permitted by law, available appeal procedures, any subsequent change to the result, and when the result
becomes final.

Possible Sanctions

Depending on the person's relationship to the institution and the circumstances, possible sanctions may include a
written warning, required education or training, restrictions, probation, suspension, student dismissal, employee
discipline up to and including termination, a no-contact directive, or other appropriate corrective action.

Appeals

Either party may submit a written appeal within 10 calendar days after receiving the written determination. Appeals
are limited to the following grounds:
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A procedural irregularity that affected the outcome;

New evidence that was not reasonably available when the determination was made and that could affect the
outcome; or

A conflict of interest or bias by an investigator or decision-maker that affected the outcome.

The non-appealing party will receive notice of the appeal and an equal opportunity to submit a written response. The
appeal will be decided by a trained and impartial official who did not serve as the investigator or original decision-
maker. Both parties will receive simultaneous written notice of the appeal decision and its rationale.

National Resources
RAINN National Sexual Assault Hotline: 800-656-HOPE (4673) or rainn.org
National Domestic Violence Hotline: 800-799-SAFE (7233), text START to 88788, or thehotline.org

Additional local counseling, health, mental-health, legal, advocacy, visa and immigration, financial-aid, and victim-
service information is available from campus leadership and the compliance office.

Legal References

These summaries are provided for campus-policy notice and do not replace the full statutory language. The institution
should review this section when applicable law changes.

34 C.F.R. 668.46(a), (b)(11), (j), and (k)

Nebraska Revised Statutes 28-318, 28-319 through 28-320.01, 28-311.02, 28-311.03, and 42-903

Emergency Notification, Response, and Evacuation

Upon confirmation of a significant emergency or dangerous situation involving an immediate threat to the health or
safety of students or employees on campus, the institution will, without delay, determine the appropriate segment of
the campus community to notify, determine the content of the notification, and initiate its emergency-notification
procedures unless doing so would compromise efforts to assist a victim or contain, respond to, or otherwise mitigate
the emergency.

e The Institute Director, Director of Compliance and Student Services, Executive Director of Human Resources and
Compliance, Chief Operations Officer, or their authorized designee may confirm an emergency, determine the
appropriate segment of the campus community to notify, determine the content of the notification, and initiate
the institution’s emergency-notification procedures.

e The institution determines which campus population is affected and communicates protective actions such as
evacuation, sheltering, lockdown, relocation, closure, or other instructions.

e Emergency information may be disseminated by email, text message, telephone, in-person instructions, posted
notices, or other available methods appropriate to the circumstances.

e The institution will provide follow-up information to the campus community when appropriate.
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Annual Testing and Documentation

Beginning in 2026, the institution will conduct at least one test of its emergency response and evacuation procedures
at each campus annually. Exercises may be announced or unannounced and may include evacuation drills, fire drills,
lockdown exercises, tabletop exercises, or other tests designed to evaluate the institution’s emergency procedures.

The institution will maintain documentation of each exercise, including a description of the exercise, the date and time
it occurred, and whether it was announced or unannounced. In connection with at least one test each calendar year,
the institution will publicize its emergency response and evacuation procedures to the campus community. The results
of each exercise will be reviewed to identify any necessary improvements to institutional procedures.

Fire and Building Evacuation

When a fire alarm sounds or an evacuation is ordered, students, employees, and visitors must leave by the nearest
safe exit, avoid elevators, proceed to the designated assembly area, and follow instructions from staff and emergency
personnel. No person may reenter until authorized by emergency personnel or campus leadership. Call 911 to report a
fire orimmediate danger.

Daily Crime Log and Missing-Student Procedures

College of Hair Design does not maintain a campus police or campus security department and therefore is not subject
to the federal daily crime log requirement. The institution nevertheless maintains internal incident and Clery data-
collection records as part of its compliance process.

College of Hair Design does not provide on-campus student housing and therefore is not subject to the Clery missing-
student notification requirements.
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Supplemental Safety Information—Incidents Outside Clery Geography

In the interest of transparency, College of Hair Design may provide information about certain incidents occurring near
a campus or in areas used by students. Incidents in this section occurred outside the institution’s federally defined
Clery geography and are not included in the official Clery statistics reported to the U.S. Department of Education.

N/A indicates that no supplemental incidents are listed for hat campus for the reporting year.

Date and Time Incident Type Location Brief Description
Downtown N/A N/A N/A N/A
East N/A N/A N/A N/A
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Downtown Campus Crime Statistics

304 S. 11th St., Lincoln, NE 68508

Statistics are reported separately for on-campus property and public property. The 2025 reporting year is shaded for

ease of reference.

Criminal Offenses

Criminal Offenses - On Campus

Criminal Offenses - On Campus

Criminal Offense

Total Occurrences

2023

2024

2025

Murder/Non-negligent manslaughter

o

o

o

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

O/ o o o o o o o|o| o

O/ o o o o o o oo o

O o/ o oo o/ o o|o|o

Criminal Offenses - Public Property

Criminal Offenses - Public Property

Criminal Offense

Total Occurrences

2023

2024

2025

Murder/Non-negligent manslaughter

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

O/ o oo o o/lolo o|lo|o

O/ o oo o ololo o|lo|o

Ol o oo o o/lo|lo o|lo|o

Hate Crimes

Hate crimes are reported by offense and category of bias.

College of Hair Design | Downtown Campus Crime Statistics
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2023 Hate Crimes - On Campus

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Gender
Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojloojloojlojlojo|lo|o|o|o©

ojlojlojlojloojloojlojlojo|lo|o|o|o©

ojlojlojlojloojloojlojlojo|lo|o|o|o©

ojlolojlolojlojlojlojlojlojo|o|o|o

ojlojlojlojlojlojlolojlojlojo|lo|o|o|OC

ojlolojlolojlojlojlojlojlojo|o|o|oOo

ojlojlojlojlojojlojlojlojlojo|lo|o|o|o©

ojlojlojlojlojlojlolojlojlojo|lo|o|o|o©

ojlojlojlojlojlojlojlojlojlojo|o|o|o

2024 Hate Crimes - On Campus

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Gender
Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojlojlojlojojlojlojo|lo|o|o|o©

ojlojlojlojlojlojlojojlojlojo|lo|o|o|o©

ojlojlojlojlojlojlojojlojlojo|lo|]o|o|o©

o|lojlojlojlojlojlojlo|jlo|lo|jo|o|o|o

olojlojlojlojo|jlo|ojlojlojo|lo|o|o O

o|lojlojlojlojlojlojlo|jlo|lo|jo|o|o|o©

o|lojlojlojlojo|jlojojlojlojo|lo|o|o|o©

o|lojlojlojlojo|jlojojlo|jlojo|lo|o|o|o©

o|lojlojlojlojlojlojlo|jlo|lo|jo|o|o|oO

College of Hair Design | Downtown Campus Crime Statistics
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2025 Hate Crimes - On Campus

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender e
Gender Identity Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

o

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

o/lo|lojlolojlojlojlojo|jlojo|o|o|o|o

o/lo|jlojlojlojlojlojlojo|jlojo|o|o|o|o

o|lo|loolojojlojlojo|jojo|o|o|o

oO|lo|lololojlojlojlojo|jo|o|o|o|oO

o|lo|lo|lolojlojlo|jlo|o|o|o|o|o|o|O
oO|lo|loolojojlojlojo|jo|lo|o|o|oO
o/lo|lojlojlojlojlojojo|jlojo|o|o|o|o

o/lo|jlojlojlojlojlojlojo|jojo|o|o|o|o

o|lo|lojlolojlojlojlojo|jo|lo|o|o|oO

2023 Hate Crimes - Public Property

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender s
Gender Identity Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojlojlojlojlojlo|lojo|jo|lo|o|o©

ojlojlojlojlojlojlojlojlo|lojo|jo|lo|o|o©

ojlojlojlojlojlojlojlojlo|lojo|jo|lo|o|o©

ojlojlojlojlojojloojlojlo|o|o|o|o

ojlojlojlo|jlo|lo|jlojlo|jo|lo|o|jo|o|Oo|OC
ojlojlojlojloojloojlojlo|o|o|o|o
ojlojlojlojlojlo|jlojlo|lo|lo|o|j]o|o|Oo|©

ojlojlojlojlojlo|jlojlo|lo|lo|o|j]o|o|Oo|©

ojlojlojlojlojlo|jloojlo|lo|o|o|Oo|Oo

College of Hair Design | Downtown Campus Crime Statistics
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2024 Hate Crimes - Public Property

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Gty Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojloojloojlojlojo|lo|o|o|o©

ojlojlojlojloojloojlojlojo|lo|o|o|o©

ojlojlojlojloojloojlojlojo|lo|o|o|o©
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2025 Hate Crimes - Public Property

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Semelsy Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

o

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

oO/lo/lojloojlojlojloojloo|lo|o|o|o

oO/lo/lojloojlojlojoojloo|lo|o|o|o

oOjlolojloojloojlojojlo|jo|o|o|o©
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Hazing Offenses

Hazing Offenses

Total Occurrences

2023 2024 2025
On Campus N/A N/A 0
Public Property N/A N/A 0
N/A indicates that federal hazing-statistics collection was not required before January 1, 2025.
VAWA Offenses
VAWA Offenses - On Campus
VAWA Offenses - On Campus
Crime Total Occurrences
2023 2024 2025
Domestic violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0
VAWA Offenses - Public Property
VAWA Offenses - Public Property
Crime Total Occurrences
2023 2024 2025
Domestic violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0
Arrests
Arrests - On Campus
Arrests - On Campus
Crime Number of Arrests
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
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Arrests - Public Property

Arrests - Public Property

Crime Number of Arrests
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
Disciplinary Referrals
Disciplinary Referrals - On Campus
Disciplinary Referrals - On Campus
Crime Number of Persons Referred
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
Disciplinary Referrals - Public Property
Disciplinary Referrals - Public Property
Crime Number of Persons Referred
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
Unfounded Crimes
Unfounded Crimes
Number
2023 2024 2025
Total unfounded crimes 0 0 0
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East Campus Crime Statistics

9000 Andermatt Dr., Lincoln, NE 68526

Statistics are reported separately for on-campus property and public property. The 2025 reporting year is shaded for

ease of reference.

Criminal Offenses

Criminal Offenses - On Campus

Criminal Offenses - On Campus

Criminal Offense

Total Occurrences

2023

2024

2025

Murder/Non-negligent manslaughter

o

o

o

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

O/ o o o o o o o|o| o

O/ o o o o o o oo o

O o/ o oo o/ o o|o|o

Criminal Offenses - Public Property

Criminal Offenses - Public Property

Criminal Offense

Total Occurrences

2023

2024

2025

Murder/Non-negligent manslaughter

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

O/ o oo o o/lolo o|lo|o

O/ o oo o ololo o|lo|o

P O 0O 0o 0o o/lo|lo o|lo|o

Hate Crimes

Hate crimes are reported by offense and category of bias.
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2023 Hate Crimes - On Campus

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Gender
Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojloojloojlojlojo|lo|o|o|o©

ojlojlojlojloojloojlojlojo|lo|o|o|o©
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2024 Hate Crimes - On Campus

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Gender
Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojlojlojlojojlojlojo|lo|o|o|o©

ojlojlojlojlojlojlojojlojlojo|lo|o|o|o©
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2025 Hate Crimes - On Campus

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender e
Gender Identity Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

o

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

o/lo|lojlolojlojlojlojo|jlojo|o|o|o|o

o/lo|jlojlojlojlojlojlojo|jlojo|o|o|o|o
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2023 Hate Crimes - Public Property

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender s
Gender Identity Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojlojlojlojlojlo|lojo|jo|lo|o|o©
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2024 Hate Crimes - Public Property

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Gty Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

ojlojlojlojloojloojlojlojo|lo|o|o|o©

ojlojlojlojloojloojlojlojo|lo|o|o|o©
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2025 Hate Crimes - Public Property

Criminal Offense

Total

Occurrences by Category of Bias

Race

Religion

Sexual
Orientation

Gender

Semelsy Identity

Disability

Ethnicity

National
Origin

Murder/Non-negligent manslaughter

o

0

0

0

Manslaughter by negligence

Rape

Fondling

Incest

Statutory rape

Robbery

Aggravated assault

Burglary

Motor vehicle theft

Arson

Simple assault

Larceny-theft

Intimidation

Destruction/damage/vandalism of property

oO/lo/lojloojlojlojloojloo|lo|o|o|o

oO/lo/lojloojlojlojoojloo|lo|o|o|o
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Hazing Offenses

Hazing Offenses

Total Occurrences

2023 2024 2025
On Campus N/A N/A 0
Public Property N/A N/A 0
N/A indicates that federal hazing-statistics collection was not required before January 1, 2025.
VAWA Offenses
VAWA Offenses - On Campus
VAWA Offenses - On Campus
Crime Total Occurrences
2023 2024 2025
Domestic violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0
VAWA Offenses - Public Property
VAWA Offenses - Public Property
Crime Total Occurrences
2023 2024 2025
Domestic violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0
Arrests
Arrests - On Campus
Arrests - On Campus
Crime Number of Arrests
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
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Arrests - Public Property

Arrests - Public Property

Crime Number of Arrests
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
Disciplinary Referrals
Disciplinary Referrals - On Campus
Disciplinary Referrals - On Campus
Crime Number of Persons Referred
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
Disciplinary Referrals - Public Property
Disciplinary Referrals - Public Property
Crime Number of Persons Referred
2023 2024 2025
Weapons: carrying, possessing, etc. 0 0 0
Drug abuse violations 0 0 0
Liquor law violations 0 0 0
Unfounded Crimes
Unfounded Crimes
Number
2023 2024 2025
Total unfounded crimes 0 0 0
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